Letz Create with Rodney
[00:00:00] Grant: It's let's create your career where me grant Williams and marina Pitisano who's in that window. And for podcast listeners, she'll be in the top. We share amazing success stories. In the job search and career space with Australia's most attentive and hopefully tonight, warmest career coach marina Pitisano.
[00:00:25] Hi marina, how are you? 
[00:00:27] Marina: Hello grant. I just always love your your adjectives of who I am and what I am. It's just lovely. Yes. 
[00:00:34] Grant: They're getting cornier as we get further down the list, 
[00:00:37] Marina: I might not be the warmest, but definitely my, my our guest tonight is the warmest because is in one of the warmest places in Melbourne.
[00:00:45] And I'd love to hand it over to rod and introduce rod. I met a couple of years ago when he came back from the almighty Monte Carlo. And he'll share his story on why he had to come back and what happened to him and where he is [00:01:00] at the moment, because it's a really interesting story. So over to you 
[00:01:03] Grant: brand welcome rod.
[00:01:05] Welcome to let's create your career. You are all the way in Cape Leveck. So let's start by explaining to the listeners where Cape lave is in relation to Melbourne where marina and I are situated. 
[00:01:21] Rodney: Okay. Hello everyone. Welcome to the podcast. Thanks very much for having me guys. So I am in a small bay called Cignet bay, which is at the the top of the Cape of VE 205 kilometers Northeast of B.
[00:01:35] I am the operations manager for a Pearl farm of all things. Yeah, a tourist attraction in Marine tours and accommodation. 
[00:01:43] Grant: Now, rod, you've had about a bit of a very sec secure circuitous route to get there. Now you are originally from Melbourne, is that right? 
[00:01:52] Rodney: Originally from Lauren, Victoria, 
[00:01:54] Grant: and then you were working in Monte Carlo.
[00:01:59] Now [00:02:00] give us the short version of how a a fellow from Melbourne has ended up in Monte Carlo and then during COVID you've somehow ended up in tropical, Northwest Western Australia. How did it happen? 
[00:02:14] Rodney: That's correct. 18 years working for a water authority and I was made redundant back in gilong there.
[00:02:20] It was my opportunity to broaden my horizons and go and see and do something totally different that I've ever done before, which was to be a yacht captain overseas, not necessarily Europe, but I went to South Africa, sailed around South Africa for six months to get a license. and then I flew to France and my very first job, the day after landing was working for Donald Trump's, ex-wife that that introduced me into the pleasure yachting side of things, five star from there on, I did some more schooling and training and became a, an engineer.
[00:02:56] So a mechanic for yacht. And then two years later, I. [00:03:00] Too many captains telling me I can never come up into the bridge and know what these instruments are for. So I said you know what, I'm gonna try and do that. And I did, and I became a yacht captain did that for 15 years. And a yacht management company asked me while I was in Miami, would I like to be a yacht manager?
[00:03:18] So I said, why not? I haven't done that one yet. So I flew to back to Europe. . And then I took an office of working 500 meters up the road from the Monaco casino and sale Lavi. They say in French. That was it. 
[00:03:34] Grant: I can't let the opportunity to go to ask you, how was it working for IANA Trump darling. 
[00:03:42] Rodney: Oh, wow.
[00:03:43] That was probably the if I can work there, I can work anywhere. This was a very difficult position I had and a lot of secrecy came that, but along the way, I've met more and more people from the the movie side and the the entertainment [00:04:00] business, whether it be sporting and formula one, I've worked for quite a lot of these different owners.
[00:04:04] But not allowed to name names anymore. 
[00:04:07] Grant: No, it I think a lot of people would be interested in the path you took where you've just headed from Australia over to South Africa. And then that's led, given you a foothold to work on these amazing motor yachts. How, like what kind of a background did you have to have, or can anyone.
[00:04:29] Just get on a plane, arrive somewhere like a port where there's a thriving yachting community and get a job and work their way up to some responsibility. 
[00:04:41] Rodney: Yeah, that's true. That's exactly what you have to do if I was to if I knew what I know now, it would be so easy. There is a course to take.
[00:04:49] Sometimes you've gotta jump a lot of hoops to get there, but now I know how to do what's required of anyone who wants to come and join the luxury yachting industry of how it [00:05:00] all works, knowing that now well, knowing that along the way has given me the privilege to be able to be chosen by particular owners come and work for them because of Australian's attitudes will work and not only.
[00:05:13] A lot of people don't see this from the outside of Australia, but if you're an Australian, you are ahead of the pack. People want you because you're an Aussie overseas. 
[00:05:22] Grant: Why is that? Because we often get the internal messaging here in Australia that we're all lazy and laid back. And we don't like hard work, but that sounds like that's not what the wider world views us as.
[00:05:37] Rodney: That's true. That's correct. I think work ethic, if you are gonna succeed, you have to work hard. If you want to strive, sometimes a bit of BS comes into play, but to say that you've done it before and I'll do it again. Or if you give me that span, I'll make something work with that. But Australians are very much looked after, look for by most of the king [00:06:00] fraternity around the world because of our can do attitude and no problems make I can do it where that's, how we come across.
[00:06:09] We don't look at it as if we were doing a nine to five job back in Melbourne, back in, anywhere in Australia, what it is, it's a regimented uniformed industry that we work in. What comes along with that? You work hard, you get rewarded. We don't get to see that in Australia because you're just not.
[00:06:27] So when you're working on these boats, you're striving for success. Anyway, you wanna be the captain. If he's coming off as a deck, In the future, I'm gonna be a captain. That's what I'm here for. And you are supported along the way. 
[00:06:39] Grant: So rod, what happened in the luxury motor yacht world of the rich and famous when COVID hit?
[00:06:46] Marina: No, I don't think when did you come back to Australia? 
[00:06:49] Rodney: Yeah. So what happened was I've chosen to be a project manager, a yacht project manager after 20 years. Experience and knowledge about how boats are built, how they operate, [00:07:00] how they're budgeted. I look after 5 million Euro budgets per year per vessel.
[00:07:05] So I was sent to Mexico to do a refit on a 60 meter yacht. We're gonna do a 20 million us dollar refit which means to dress it back up again. I was a project manager for that for 12 months in Mexico. And then sailed the vessel 60 meter motor yacht to Italy from Mexico for another 12 months of refit.
[00:07:26] This is what an owner wanted and the owner needed someone to oversee it. So the company I worked for chose me. Then after two years of being away, I came home to Australia to say hello to the family. And that's what stuck me down in Victoria. I was in, 
[00:07:40] Grant: so the border, the borders closed and you were stuck yes.
[00:07:43] At. And obviously the Mo the motor vessel waits for no man. Right? So it's recruit and and you are stuck here going what next? 
[00:07:53] Rodney: I think it wasn't that with, COVID probably people thought it wasn't gonna last that long grant. So to tell you the truth, [00:08:00] every day thought like it could be coming up to the end, we'll get over this COVID thing.
[00:08:04] It didn't. Then the government really shut down. The Victorians really locked us up for so long that if I was to fly back overseas, it would've cost $10,000 one way. So there was a big dint there. Then you had to try and qu quarantine back on the other side, where with a country like France or Italy, it, it wasn't possible at the same time there, there was too many people infected on that side.
[00:08:27] So I hung that off thinking that it would. End soon and it never did. And that's when I reached out to marina Positano, and this is where we are today. Thank you, Marin. 
[00:08:37] Marina: I love how he calls me marina PO
[00:08:40] Cause we're Italian and therefore, I'm part of Italy, part of his, part of 
[00:08:42] Rodney: you learned languages. 
[00:08:44] Marina: Yeah. There you go. See, he just thinks a man of the world now because he's been around the world. 
[00:08:50] Grant: So rod I'm interested in what led you to contact marina, because it sounds like with your experience, you would have[00:09:00] a shed load of.
[00:09:03] Experience that could be put to a number of customer service industries at the very least hospitality roles, but then engineering any customer service role. I would've thought in any kind of nautical or the vehicular movement kind of industries. So what happened? 
[00:09:24] Rodney: Yeah. Okay. So this is quite interesting because marina knows exactly the steps I took to try to get employed.
[00:09:31] And I'm a person who deals in old school motives, which is to pick up the phone and talk to people. And I want that because I can re relate to the person who I'm talking to. I get a laugh and giggle, get 'em on my side. And then that way I hope we can build a team, but unfortunately, in today's society, If I rang up a recruitment agency, they wanna know what the hell I'm doing, why you ringing me?
[00:09:54] It's what do you mean? Oh no, you gotta apply online and send in this and send in that. I said, no, I just wanna speak to someone [00:10:00] about getting a job. And then if I did apply for a job every time I would get a feedback from the the owner or
[00:10:07] the manager. Yeah. They said that I'm over qualifi. It's like I said to them, but wouldn't that be better than having someone underqualified? So every step I took was the right step, but the people on the other side didn't want anyone who was skilled really. So in the end Yeah, go on. 
[00:10:24] Grant: Sorry, rod marina, why is it that we keep hearing that businesses want the best qualified people and people with a wide range of experiences, but then somebody like rod comes along and.
[00:10:39] They say, oh, we can't help you because you're too good. What 
[00:10:44] Marina: the other thing was you have to remember one thing about rod as well, is that rod is a captain, and he was looking for opportunities to be back in maybe the captaincy or work in the event industry on the sea. Okay. And [00:11:00] so the only remember, Rob, the other thing that was holding you back.
[00:11:03] He's got a whole heap of compliance and licensing from overseas, like his knowledge about, the seas and how to travel on the boats and all that. And he had some really good knowledge around 
[00:11:18] Rodney: supply national safety. 
[00:11:19] Marina: All of those. And yet what was happening to rod was that he was getting, he was slipping through the cracks because the knowledge he had was more overseas knowledge, not Australia.
[00:11:30] So what they were saying to rod was, yes, you've got all this knowledge, but it's not Australian based. It's not got our legislation or our regulations or, and that's where rod was saying It's the same sort of, it's the same sort of information and I can apply it to Australia. And so therefore that was saying it's not a right fit.
[00:11:50] Sorry, Marin being caught up in 
[00:11:52] Grant: that rod. Does that mean that if you've got a master certification or something in Europe that, that doesn't carry [00:12:00] over here and that you would need to be re ticketed? Is that the way it works? Yep. 
[00:12:04] Rodney: That's exactly it. We spend thousands and thousands of dollars overseas to drive vessels.
[00:12:10] You are classified in a different category overseas than you are in Australia. Your tickets overseas are more valuable than the tickets in Australia because you can drive larger boats further offshore than you can in Australia. Unfortunately, the Australian system wanted me to go back to university. To spend $18,000 more already than I've already got spent, like having a car license, and then someone saying, I want you to go and sit it all.
[00:12:39] And pay for it too. So I said, 
[00:12:42] Grant: and then we'll put you in a go-kart 
[00:12:44] Rodney: so exactly. And then you're not guaranteed a job. So you fork out this money with no expectation. 
[00:12:51] Grant: That's really true. And why isn't it? Yeah. 
[00:12:54] Marina: And that's why he, there was no way he was going to do that. It was way too hard to go back [00:13:00] and spend all that money with no guarantee that it was gonna give you an opportunity.
[00:13:04] But when I listened to rod, Go on. 
[00:13:06] Rodney: Yeah. So as marina knows, I've done my St in voting yachting, and then I became a yacht manager. So my job was to actually create safety management systems. So now we're getting into the technical side. You have to know the background, things of vessels and flag, state laws, rules.
[00:13:27] So Manning the boats and things like that, things that you take the granted, when someone says here's the keys, drive it. My job is to know that you've got the right certificate to drive that. Now you've got the right certificate to drives that size vessel. Have you got any mechanical skills? So I was educated at the Glasgow maritime academy to get certification, to be a yacht manager in Monica.
[00:13:49] You can't just become a yacht manager. You have to have specifics behind. to get a certificate of not compliance, but operation so that we could then be a group [00:14:00] of Aussie guys in this office to start managing wealthy people's assets. And that can only happen from someone who's had. The SP had the experience and the knowledge of ship building boat, driving rules, and regulations and safety.
[00:14:17] Yeah, these things don't really exist in Australia. They do on a very small level. 
[00:14:22] Grant: That was gonna be my question rod, is it because the maritime industry in Australia has been really tightly protected by both the union side, but also only a handful of major companies that, that control the shipping industry.
[00:14:39] So is it just that it's so small because the industry in Australia. Is really limited to only a handful of major ports. 
[00:14:47] Rodney: No, you have that grant, but you also have the different states. So each state is you gotta, why, if we have a Victorian driver's license, why do we need another driver's license?
[00:14:59] So [00:15:00] a state in Australia is very much the same as a country on the other side of the world, different countries, different rules, different states, different rules. So if I want a boat license and I end up living in Queensland, my Victorian drive boat license is now no longer required. I have to go and get one of their licenses.
[00:15:18] So it's all about revenue, and then they won't come together as one, one family, one unit it's called act and
[00:15:25] but.
[00:15:26] There's different have when you go overseas is the whoop something's happening is what they call the MCA maritime coast guard agency, which is worldwide. That's the difference. And anyone who's left Australia to go and do the same thing overseas. Your Australian tickets aren't worth anything.
[00:15:43] Is there only worth it for Australia?
[00:15:45] Grant: How did marina help you that we've got the background. What marina? That's probably a question for you. What did you need to do to help rod get going? 
[00:15:55] Marina: Rod, rod explained all these issues, like the ticketing and all these [00:16:00] licenses and all the history and how he had to go maybe back to school and.
[00:16:05] What rod hasn't told you is that he's got a huge background in understanding policies and procedures and safety. He knows how to build the boat. He knows how to look after what, customer service staff, he managed teams overseas. So when I looked at all his knowledge and experience, we thought of more so rather than being a captain on a ship, why wouldn't he captain?
[00:16:31] Something on land, like an operations manager in in a maritime industry. So we shifted our thoughts or our opportunities from being on the seas, to being on land and looking at opportunities where he could still. He would work out when the boats would go out and when the boats needed to come in, he would work out the policies and procedures, the safety guidelines, because all of that only required knowledge, but didn't require the [00:17:00] ticketing and all that.
[00:17:01] And so we started looking for those types of jobs where we applied for a few, but then we applied for one major one where he. Shortlisted really well, and this is the time that COVID could really impact us. He was shortlisted for a role in Sydney as an operations manager in one of the, I think one of the comp, one of the, one of the businesses in Sydney and that's when COVID 
[00:17:29] Rodney: hit it was the Australian.
[00:17:30] Yeah. It was the Australian yacht club where they start the Rolex Sydney to have yacht race. See, 
[00:17:36] Marina: and he was shortlisted for that role. And was this close to getting it? But it was in Sydney. So you see what happened was that, went through all the motions, put in the application, got the interview.
[00:17:49] And I always said to rod that the minute he got an interview, he's got the, he's got the gift of the gap. He can really deliver a really good information. His knowledge is [00:18:00] impeccable and his. Unfortunately a nice bloke. You can instantly connect with rod. Remember we were laughing.
[00:18:06] It's a nice bloke, but you can connect him his and really, they really thought this was a great opportunity. COVID hit. He could cross the border 
[00:18:16] Grant: rod. Was it difficult to make the decision to trade in your sea legs and become a land lover? 
[00:18:23] Rodney: It was at the start mate, because it's like anything that was half of my working life living and breathing toward, we would live on the yacht.
[00:18:31] That was your home for forever. Even if I had a house in the south of France, it was only there I'd have it, but I'd only go home there. Maybe four weeks of the year, every other day was spent on sea in the Mariners, out at sea, back to the Mariners, such D. Than what I in Australia because in the Mediterranean, as marina knows every one mile is a new marina, they're everywhere.
[00:18:54] So we just that you live and breathe and you see the towns from a different angle. If you were driving a [00:19:00] car into a town, looks totally different when you're driving it in with a boat. 
[00:19:03] Marina: But what made you decide to you? You were really good about this. What made you decide to agree to go for those types of roles?
[00:19:11] We had lots of conversation around it. And it was, yeah, probably one of the better roles for you to think about because it still allowed you to manage the boats and be involved. Sure. But what sort of convinced you to maybe consider it because aren't you now an operations manager where you are at the moment.
[00:19:30] Rodney: That's right, but it's, I deal with vessels as well. So I the reason I get this job is knowledge about international safety management on vessels. That, so I now run, I look after 65 staff look after about seven pearling and five Marine tour boats. That take people out to see the horizontal falls and the giant tides and the waterfall reef out in crocodile [00:20:00] and shark infected waters.
[00:20:01] So it's great. 
[00:20:02] Marina: As a combination, see, grant, it combines all his experience because yeah. When you're an operations manager of. Your environments or sea environments. You've got boats, you've got people on land. You've got teams, you've got all the safety requirements. So it combines all his skills extremely well.
[00:20:21] And hence why I recommended it, that recommended operations manager, because we were just exploring options and we were think. Where are we going to get? Where do we have to use the experience, but not be so restricted to the reg to the regulations? He wrote policies and procedures in Monaco, his understood safety legislation everywhere.
[00:20:44] So we were able, so he didn't have to be an expert in all of that. You needed to be able to do that as an operations manager, that knowledge was respected. 
[00:20:53] Grant: Rod in, in this show, we always try and tease out the things that marina [00:21:00] helped you do to take the next step. So I'm curious whether with such a wealth of experience that touches on so many so many aspects of the operations of so many industries.
[00:21:14] Was the main thing that marina helped you see was just all the opportunities that your experience could be applied towards. 
[00:21:24] Rodney: Definitely. The one thing that stood out to me. Yeah, no, the one thing that stood out to me with marina was the procedures you go through for an interview. It stood out to me more than anything else.
[00:21:36] And as marina just touched on when you know, stuff, stuff, but to convince somebody else to know that you've gotta throw in scenarios and you've gotta create a story behind your interview storytelling. Okay. So marina helped me out by out outlying. Let's say steps. You gotta do this.
[00:21:55] Think of scenarios. I think of scenarios in the way that you are [00:22:00] now working for this company, cuz you're gonna do some background checking on them and find out what company they are, what do they do? So I would then use a scenario from something that had happened to me on a yacht, cuz it was last half of my life working and turned it into something that could happen to the field in the job that I was applying.
[00:22:21] And we went for a few interviews, marina didn't we and we answered all the questions, just that, I was a Mexican south of the border cuz most of the places that I was applying for were always in a different state, not nothing against Victoria, but all the jobs I wanted were new south Wales, Queensland, Northern territory, Western Australia.
[00:22:42] So it even got to a stage where I. maybe even thought I need to start to change the direction of what type of job I wanted, because I just wasn't getting anywhere. So what had happened was I, as I said, at the very start of this interview was that I like to speak to people. So I saw a [00:23:00] job advertised on seek, and I thought, oh, bugger it.
[00:23:03] I'm not sending my resume. I'm gonna ring them. So I rang, they were an. So they go, I said, listen, I'm ringing up about the job that you've got in Geraldton. And think I could do that. I've got everything you're requiring send me your resume. She said, so I sent my resume over to her and she's holy Mo rod, oh, you're not going for the job in Geraldton.
[00:23:21] We're gonna put you up for this job in Cignet bay. It's like, where's that? Oh, it's north of B, but, and I haven't advertised to anyone yet. It's not even out there, but I'm going to get me a resume and I'm gonna send it to. So within two days, the general manager rings me up, teed up a zoom interview. So it was during COVID where Western Australia didn't have COVID but Victoria and the rest of the country did.
[00:23:46] So we were gonna fly from, he was gonna fly from Perth to Adelaide and I was gonna fly from Melbourne to Adelaide, two 
[00:23:52] Grant: at the 
[00:23:52] Rodney: airport, two hours before we flew COVID. Oh, we couldn't meet. He wasn't gonna gimme the job until we physically met each [00:24:00] other. Oh, and I, and this was going on for five months.
[00:24:03] So started to panic. My phone started to ring from overseas and I was offered a job at $220,000 a year to be a fleet manager for a very large yacht company in Monaco. I'm going, yes, I'll do that. I have got nothing to do here. So I actually rang the general manager from sign bay and said, mate, if you don't choose me now, I'm going to Europe.
[00:24:25] rather, and where I sign 
[00:24:26] Marina: now, grant, this is really important. So thank you. Thank you rod, for pointing out what you needed because. As I said, right from the beginning, Roddy is a really nice guy. So what happens is he walks in and he thinks that all I have to do is share my story. Okay. Tell him that.
[00:24:44] I tell them that I've done this. I've done that. I've done. That. That should be enough. And I say to rod, we argue about this all the time. No rod, you can't walk in and just say, I've got this, I've got that. I've got that because I want to understand. Scenarios, they need to understand. Where did you have to [00:25:00] think under pressure and his club?
[00:25:01] It was, yeah, I think under pressure every day I said, no, rod, we need to think about how we create a story around all these situations. How did you build your regulations? Why did you, where did you have to think outside the square? Where did you have to do all these? And we built those scenarios, which he must still have.
[00:25:20] And through him, Creating these scenarios, and then being able to drive these messages, he was able to get over the line. So sometimes people believe that the knowledge that they have is enough to be able to present at an interview. But it's not at the interview. You need to be able to show the scenarios and prove that you can do the job through selling and highlighting your capabilities and your skills based on the role you're going for.
[00:25:49] Rod's got a whole spectrum of talent and of skills, but he has to show particular. In the interview and you've gotta know which ones you gonna prepare, which is the key selection [00:26:00] criteria. Because if you don't highlight that strongly enough or create the right scenarios or drive the right message, they don't think you're suitable, which rod was able to do after we trained rod to do it.
[00:26:12] Cause he had to train rod to do it. He was not gonna do it on his own back. Cause he's a nice guy. A nice guy and I know my shit. I know my shit. I can get in and talk to anybody. I go, no, you can't rod. No, you can't. You can't just talk to anyone in an interview. See, this is how we coached each other. Here we go.
[00:26:31] I'm not doing it. Go. Yes, you are rod. Yes, you are. You gotta think of the scenario. We're gonna build it. Do I have to do this shit? Yes, you do rod. Yes you 
[00:26:40] Rodney: do. I have a point. I have a point there must be someone with your bloody coaches because the woman who was my she was a lawyer, an ex-law gave me a bloody thesis to study on how to answer interview questions.
[00:26:53] I go bloody hell. So when the interview came for me, I had papers all around the computer screen. I thought, you [00:27:00] know what F you marina, I'm going, I'm just gonna do. My
[00:27:04] Yeah, but so I just learned lot of stuff. Anyway, what you 
[00:27:07] Marina: an interview? You don't need to answer all those questions. You scenarios, you've you, what you had to do. I've gotta say 
[00:27:14] Rodney: that. So they are definitely looking for scenarios, people in corporations, they're wanting to know. How to deal with people when something happens firing offense, how do you control it?
[00:27:26] In Australia it's a three strike you're out type of thing. But where I came from, if you stuffed up, you meant to do it, you're out, no hesitation, but here you have to deal with people. You may have someone who's actually just not Against the grain, right? So I've gotta take 'em aside and have a word and go, mate, what's happening?
[00:27:44] Why aren't you working with the rest of them? Sometimes some people feel they gotta be better than the others. Then manager needs to be able to control that and get them all working as a team. And I've found it here looking after 65 people, it's not easy, [00:28:00] but once it took me two months for you gain trust.
[00:28:03] And then all of a sudden I have a well oiled machine now, but 
[00:28:08] Marina: let's just 
[00:28:09] Rodney: that's right. And that comes with everything that we've done in the past, but it's also something that you guys do, which is to pass on information when having the training to look for a jobs. 
[00:28:19] Marina: And Rob, did you ever have an issue with age?
[00:28:22] Did we ever come across? Because a lot of people are saying that, it's age, but we never found that. Did we RO it was not anything about age? 
[00:28:30] Rodney: No. It was never about age. It was just about too much experience in the jobs in Australia. That's all. I was the feedback we were getting was overqualified, rather than giving a chance.
[00:28:40] That was even to be a property manager in port Lincoln, south Australia. And they'd rather get a Cray fisherman to look for his place. and then me, and then two months later, they readvertised a job cuz they stuffed up 
[00:28:53] Grant: rod. This is really asking for opinion rather than your direct experience. [00:29:00] But do you think that because you had so much experience that a lot of employers may have been threatened by that because sometimes.
[00:29:11] It, my opinion in my experience is that employers want to be the big man or the big person. And so much of their self identity is tied up in being the boss and being the wise one. Did you feel like you were threatening because of your level of experience? 
[00:29:31] Rodney: When you have feedback about some of the positions I went for, yes.
[00:29:35] I would say it's a patch 22, between two scenarios here. One they felt threatened. And two, they felt like that you were chasing a high pay rate because of your experience. When you know, that's not the goal, because the goal is to get a job. It's a performance based on anything. But yeah, I think just like I said, when people say you're over experienced when they read the resume,[00:30:00] put two to two together, of course they feel threatened because look at all the stuff he's done.
[00:30:05] I never heard it back. I never was, never told me that way, but you have a feeling when people, when you get reject. For all the things, that there was another job I went for in new south Wales for another shipyard. And it was up in pit water in Hawkesbury river and all the was to lift boats out of a bloody out of the water that are only weigh like 50 tons when the boats that I work on away in 1000 tons.
[00:30:28] But you know what? Nah, because you've never lifted these little boats. No, no good for us. They're looking for someone petty rather than someone skill. 
[00:30:36] Grant: And that's 
[00:30:37] Marina: what, as an operations and that's what rod had to deal with. So they were more the issues we had to deal with, which was probably the shortsightedness of some of these people.
[00:30:47] And unfortunately, there's quite a lot of people that fall into that category, but rod never gave up. Did you. 
[00:30:54] Rodney: No, I didn't. For two years he kept going was out. Started up my own small businesses, but that didn't really happen cuz of COVID, [00:31:00] especially in Victoria, I might as well just get paid to cut my mother's lawn that would've 
[00:31:04] Marina: made a lot of money. you got paid a lot of money. You got bored. You got 
[00:31:06] Grant: pocket about right. 
[00:31:08] Rodney: yes. Sometimes, I lost two years of my. Exactly. But most of us it's I'm living the dream at the moment. And that's what it's about. I chose this job and I was chosen for this job. So hand in hand both are sitting and feeling the same thing.
[00:31:22] Grant: You've answered the last question rod, which would've been how's it going there now, but I wanna ask marina something because we often talk about crafting the resume and making your experience sound the best for the job. It fits fits the criteria, but Marin. For someone in Rod's situation, do you sometimes have to downplay what you put in the resume?
[00:31:47] Marina: We never downplayed the resume. We actually recrafted the resume because we, there was it wasn't written in a particular way. That would've got, you have to, if you'd listen to [00:32:00] rod and his experience, he got into interviews. So we had to re-craft the resume and drive the outcome that he wanted. He got in.
[00:32:09] It was when he had the conversations or when he created the scenarios or when he drove the outcome, he wasn't, it was never really sticking. And I think in many ways, the nose were probably. I know he is gonna kill me for this, but I know maybe the nose was really good because he's got a job now that, I wouldn't want him to be, in some of the positions that he went for, because I'm going for this marina, why are we going for this rod?
[00:32:34] You're better than this. No, I need a job. We have those conversations as well. But he landed the best job. He, that suits him down to a tee. So maybe some of the knock backs were worth it. Because if he had taken some of these smaller jobs that he was convinced he wanted, he might not have been really might not have been satisfied.
[00:32:54] He's arrived at a point where he's extremely satisfied, really happy [00:33:00] and is doing exactly his dream in Australia, which would've been similar to a dream that he was doing overseas. So I think the whole journey of his job search has got him to where he's wanted to be. So in, in the end, he's actually achieved a great outcome.
[00:33:14] Grant: long term, future sign bay, rod. Pardon me? Sorry. Long term future there at CNET bay. Have you oh yeah. Do you definitely feel like, it's a big move. You've already been making big moves, Africa, Europe Australia, but it's a long way from anywhere in Australia. So you happy, settled?
[00:33:33] Rodney: I'm happy. Look I explained this to marina when we were doing our training and resume, right. So when I first took my very first yacht around Australia, I got to B, never been to broom before. I've never driven a boat in Australia before. And as I'm getting all, someone's calling out my nickname from the jetty.
[00:33:52] It's what the hell? It was a guy from Lauren who'd lived there that played footy together was now working at the Harbor. So [00:34:00] I was lucky enough to end up living at his house in Coolman drive backed up to Malcolm Douglas's crocodile farm was over his back fence. So when I had this interview for this job, the, this CEO asked me rod, do you know anything about this area?
[00:34:15] I said, yes, I've spent like four years in the Kimberleys on vessels. Have you really? Wow. Do you know much about broom? I said, oh yeah. I used to live in cool. What the hell? What do you mean? I said I've got a mate there called flip Wilson. Not bloody Trevor Wilson. I go, yeah. Do you know him? He's yes.
[00:34:30] Marina: I said give him a call. 
[00:34:32] Rodney: so I, in a way I was the, this was the person they were looking for. Someone who'd been up here before, someone who dealt with indigenous people, someone who knew the area didn't mind. Find it hot in my building from here. And it's only get better and better. I've been here for three months now.
[00:34:50] So I'm feeling I'm very happy. 
[00:34:52] Grant: There you go. Grant. That's what we like to hear. Isn't it? Marina rod, would you recommend somebody in your [00:35:00] situation to if they were stuck to engage a career? 
[00:35:05] Rodney: definitely. I think it's one of the things that I didn't quite know, and it was a friend of as an associate of marinas who got me connected.
[00:35:14] So that's how it started with me and Marin, me and marina. But the thing is, I do agree with what you're saying that in today's choices, that companies are trying to find like candidates need. People like yourselves to direct people to their ultimate goal, without them, you're just chasing a door that just keeps turning around because without it, you don't know, there's no secrets to any of this.
[00:35:40] It's just a bit of hard work and con and persistence and consistency to see two follow the dreams that you're after. Like I said, the Marin. I'm doing this. She said, don't do it. I said, I'm gonna do this. Why can't I, I need a job. She was trying to see the higher excellence that I was trying to reach. And I was just saying, I need a job because I was [00:36:00] over the fact, if I was trying to get to the success side then I felt that.
[00:36:05] No one wanted me. So in the end I just gave in and was gonna ably a dust man carrying and bloody toilet bins on my head. I couldn't care. 
[00:36:14] Marina: And I was right. So there you go. See where you ended up you up exactly where you should. So I was right. 
[00:36:17] Rodney: Exactly. See I'm. 
[00:36:18] Marina: There are some relationships that can really just drive them and go, right.
[00:36:23] This is what we're doing. 
[00:36:24] Grant: And Robert's one of our, we never 
[00:36:25] Rodney: met each other marina. We've been doing all this over bloody over. 
[00:36:28] Marina: I dunno what you look like in my, I saw you down the street. I would see you, but I would not know what, I've never been face. You've never been face 
[00:36:35] Rodney: coming at 6, 5, 10 and half
[00:36:38] Marina: I'm glad I think I know what you look like. I think I do know what you look like. So there you go. See, we have a lot 
[00:36:44] Grant: of fun as well. You're gonna have to test that out marina when you have a holiday and fly up to broom and then take a trip up to SIG sign bay. 
[00:36:53] Marina: Yeah. You might be going there before me grant.
[00:36:56] That's something that you'd probably like to do. 
[00:36:58] Grant: Definitely. It's on my, yeah, I [00:37:00] thought so. 
[00:37:00] Marina: I thought I, I said to rod, I said to grant, you really enjoy rod you'll UN you'll know what he's doing and you'll enjoy his journey. 
[00:37:08] Grant: Right. That's right. Have you got guilty and fins turning up at the park there?
[00:37:12] Rodney: We do mate. Yes. Thank you for the being the bird loverly you are? Yes. They're actually right in my back garden out here. I see them every morning and during the day. 
[00:37:20] Grant: And have you got the crimsons as well? 
[00:37:22] Rodney: I dunno whether they're around here, the crimsons ones, but they're definitely in the Kimley region.
[00:37:27] Yeah. Yeah. Whether they're more to the east. 
[00:37:29] Grant: I'll taking that holiday. 
[00:37:30] Marina: you'll be able to do, you can, now you can go up there and do a podcast. You don't need to do a podcast with rod, but you can go up and do a podcast on the birds in that area. 
[00:37:39] Grant: So there you go. Definitely on my list.
[00:37:41] I I'd love to, I'd love to podcast my way around Australia. How, there you go. That be how you can start there. Right. It sounds like everything worked out really well. I'm just getting the impression that marina had to twist your arm a little bit with those interview skills, but that you you nailed it in the end.
[00:37:59] Oh, was a 
[00:37:59] Marina: little [00:38:00] bit 
[00:38:00] Grant: of a twist. 
[00:38:00] Rodney: Yeah, no, look we. There was a lot of stuff and it's what the hell? It was clouding my memory. And it's what the she's I just wanna answer questions, but I don't wanna talk about them, but the, with it, it actually, it drove to the, now that I've been interviewed so many times, these are the questions that they're actually wanting to answer that it's like, what the hell it's like someone gave him, like in Marina's list.
[00:38:23] Grant: Amazing that amazing. You just, you should have just listened to me 
[00:38:26] Marina: in the first place and we wouldn't have worried about the list, but anyway, we got there and grant my tip for this one is never give up. You're never too old to change. I don't know about rod, but anyway, you're never too old to change.
[00:38:38] Never give up on what you really want and never settle for. Right. Always aim. That's it as high as you want, because with time patience, persistence, and really good training from me, you'll get what you want. 
[00:38:52] Grant: There we go. Definitely a plus three, three top tips from marina today. Excellent. Thanks very much, rod.
[00:38:57] It's been. Terrific to meet you. I hope [00:39:00] that you enjoy your west Australian Odyssey. And I look forward to being able to pull into Cignet bay and looking you up. And I hope all the gray nomads and everyone else who's on the road does the same thing and gets on a boat. 
[00:39:14] Rodney: No, come on up.
[00:39:15] It's a lovely part of the world is different. It's that's. The, we are selling a product up here that never been seen before. It's the oldest Pearl farm in the world owned by a third generation family from humble, beginning, living in the dirt to what it is today. 
[00:39:32] Grant: Yeah. Marina, you, you know that rod has inadvertently highlighted one of those stereotypes from overseas.
[00:39:39] In his discussion today. Oh, you are? Oh, you are from Australia. Oh, do you know Trevor and of course, yes. Rod will be saying, yeah, I know Trevor know him from Jamal. Yeah. 
[00:39:51] Rodney: Wait until you get to Italy. Ah, you must, my cousin, he lives in Melbourne. He owns a fishing chip 
[00:39:57] Grant: shop. That's what I mean every time you, I [00:40:00] think 
[00:40:00] Marina: it's more a pizza shop than a and chip shop, but we won't go there.
[00:40:03] Right. 
[00:40:03] Grant: We won't go there interest. I wish I had a dollar for every time in America asked me if I knew someone that they'd met in America who lives in Australia. So anyway, that's the thing, marina, great story tonight or today. Thanks so much rod. Any final words, marina? No, who's get, who's gonna do the plug.
[00:40:23] Are 
[00:40:23] Marina: you up? you can plug. 
[00:40:25] Grant: For all sorts of groovy resources that someone like rod would've found really interesting and really helpful. Let's create your career.com. Let's with a Z or a Zed. Let's create your career.com.au. Thanks Rena. 
[00:40:44] Rodney: Bye everyone. Thanks rod. Thanks rod. Thank you very much.
[00:40:48] Grant: Bye bye.
