Letz Create With Maria
[00:00:00] Grant: It's let's create your career where we explore career success stories on grant Williams and I'm joined every time we do this little conversation by Australia's. I've gotta say most Intrepid and going to be certainly busiest job search career coach marina Pitisano. Hi marina. How are you? I'm 
[00:00:27] Marina: well grant and it's lovely to be here again on our let's create your success stories podcast, and we have another lovely guest with us today.
[00:00:35] This is Maria, and she's going to share with us her journey on how she achieved a fantastic outcome. Working for a large organization with skills that she's had from overseas and even being on a visa. So this is a really great story for those people out there that believe that if they're on a visa, their dreams cannot come true here in Australia.
[00:00:57] Grant: Hi Maria. Welcome to [00:01:00] your first podcast. so don't be scared. 
[00:01:03] Maria: Maria. I'm excited to be here. I'm excited to be here with you and marina. It's really nice to see mad, Megan. 
[00:01:09] Grant: Let's let's start right at the beginning. There's an accent there. We can obviously detect, so tell us where you've come from and what brought you into Australia?
[00:01:20] I hope, I dunno if anyone else heard that Google was. Just saying something to me. So let me ask that again, Maria. Tell us where you've arrived from and what was your like original intention when you came into Australia? 
[00:01:35] Maria: Okay, so I'm from colo. I'm an industrial engineer and I've, and I work in Colombia for 10 years for one of the biggest banks in death.
[00:01:43] But in my purchase of grow professionally, they were asking me to speak English which I didn't. So I said, okay, what am I gonna do? I'm gonna move to Australia and learn the language there was supposed to come here just for nine months with my sister. [00:02:00] But I loved the country. I loved people here.
[00:02:02] So I said, okay, I'm gonna try to stay here. And, but professionally was a really tough journey, to be honest, just to come here and get used to the Australian culture in Australian market. It was really tough, but Maria. Saved my life and she helped me achieve my, my objective. 
[00:02:19] Grant: So marina I know a couple of times before, we've talked about how brave I think it is for people to just uproot their life and arrive here in Australia.
[00:02:30] Now, Maria wa didn't feel confident speaking the language didn't have certainly professional conversational skills in English, but she did have professional qualifications. So can you set up what the challenge is for somebody who arrives with a similar skill set to Maria, but a difficult language?
[00:02:52] Situation. Outlooks. 
[00:02:54] Marina: Absolutely. I'm glad you got to the end of the question. I just didn't, I'm trying to work out where you go with [00:03:00] the question. 
[00:03:00] Maria: I thought I was the one with English problems. 
[00:03:03] Marina: Exactly. I thought Maria's got the problem with English. I reckon Grant's got the problem with English, but anyway What was interesting.
[00:03:09] So Maria did come to Australia, but as you can hear her now, and when you speak to her further in this podcast, she speaks English beautifully because she really adapted and learned English. So she arrived in Australia and she lives in Sydney. So she's not even Melbourne, whereas I'm Malian and Melbourne.
[00:03:28] And so it was interesting understanding the Sydney market. Secondly, she did learn English and I find this all the time that they're amazing. They pick up English really quickly and not just conversational English, but professional English. Maria has to work in a large professional environment where she's dealing with.
[00:03:48] Professional language and that's very different to your colloquialisms or what we say every day. So not only does she have to speak English standard, she's gotta go to English professional, which she has [00:04:00] done as well. The other thing that was interesting about in this case with Maria, which was weird and is that Maria has qualifications from overseas, but she never got them assessed by Australian standard.
[00:04:11] So she wasn't aware of that. And we followed that through . It was very funny at the first night, it jumps out your career. We go through our stories on, tell us your background. And we talked about her qualifications and I always ask people for overseas. Have you assessed the adminis Australian standards?
[00:04:29] Just no. Oh, she looks her up straight away. I think within 24 hours, she was already on top of it. So that was really good because that. Increase her credibility on her resume as well, because we could adjust her. Her qualifications are in project management and very similar to what she needs to do here in Australia.
[00:04:49] So that was really good. But I think the other thing is the transferable skills and the big thing was the types of roles that Maria could apply [00:05:00] for that she could actually get, have a chance to get in. And the last thing I think that was really important was how to talk about her experience when most of her experience was overseas.
[00:05:11] So they were like the areas that we focused on to ensure that we could get her over the line for her role at her current company. 
[00:05:21] Grant: Maria a couple of times before where we've spoken with people who have come into Australia for work, they've had the situation where the description of the job in Australia is it doesn't really describe.
[00:05:40] What the same job title or the same occupation description overseas might be. So how did you find when you started looking around for work, how did you find the Australian industry compared to [00:06:00] what you were used to in Columbia? 
[00:06:02] Maria: It was really tough and disappointing for me to know that grant. I think I was always thinking, oh my God, why?
[00:06:09] I didn't see this coming from, like before coming here. So as Marin say, I'm an industrial engineer, the industrial engineers in Colombia, we can work in any in. We have a lot of range of positions that you can work on. So I say, okay, with my experience as an industrial engineer, and I have a master's degree in strategy, I say, okay, easy.
[00:06:34] I'm gonna find a job in Australia. The surprise was that when I come here, when I came here I realized the industrial engineers in Australia, they don't, they just work in manufacturing companies and I had no experience. Manufacturing companies. So every time that I was looking for a job as an industrial engineer, everyone was telling me, you are not an industrial engineer.
[00:06:57] You are not even an engineer. So that [00:07:00] crushed my soul. And I was like, oh my God, all my experience, all my skills, the language barriers. So I was completely lost and my confidence was destroy. . But then in my looking I was thinking I'm still good. You know, even if the Australian market says I'm not an industrial engineer, I'm still good.
[00:07:20] I still have my experience. And I started identifying that my experience. Was as a project manager and as a business consultant, that was the name of my experience here. So when I discovered that I reached to marina and I said, okay, marina, this is my new path. Help me . 
[00:07:37] Marina: So can I just ask you, Maria, what do you mean that you are, you're not an industrial engineer here.
[00:07:44] What does that mean? In the sense of what's the expectation of an industrial engineer in Australia versus that one in Columbia? Share that with us. 
[00:07:53] Maria: So in an, in Australia, the industrial engineers, they just work in manufacturing, [00:08:00] in big factories in Columbia. We can work. Right because there are process to be improved in any business.
[00:08:08] Right. But here is more, more focused in production. So if you don't have experience in production like me, you are another in Austral engineer in Australia. So there's a list of qualification or experience or activities and injuries that industrial engineers they do here in Australia. They don't include anything about process improvement and checking times and methods of working or project management skills that you have to have as an industrial engineer, they are just discarded and you have to focus in production and productivity and blah, blah, blah.
[00:08:44] So that was 
[00:08:45] Marina: Really. So grant, 
[00:08:47] Grant: I think the, sorry, Marinna just to extend that. I think the issue for people coming in from anywhere else with the tag engineer is you need to satisfy the [00:09:00] Institute of engineers here in Australia. And they. Are pretty keen on protecting what they see as the standard and the engineering cohort in Australia.
[00:09:12] I've come across it in, in, in other things where people have been 20, 30 year experience engineers overseas, and then can't hang that shingle on their name here when they arrive, because they haven't done the right degree or the right graduate program. So I. 
[00:09:30] Marina: So some engineers do have that issue because they're not recognized.
[00:09:34] But I think in Maria's case, this is really important. Is that her experience extended? So her experience might not have been in production. but her experience as an industrial engineer was really steeped in project management and business improvement. 
[00:09:52] Grant: And that, that's where you become really important marina in that you can tease out [00:10:00] what somebody has done, what those roles.
[00:10:03] And those tasks are actually called here and then take that, those competencies, those skills, and put them into an a need here in Australia. And obviously project management is a. Growth industry or a, an upward trajectory for a career here, because you can cross so many industries without having to be a specialist, a professional specialist, if that's probably not the right terminology but you can move from sector to sector with those skills.
[00:10:37] Marina: That's, that was what was really. I think that was really the key to working with Maria, because I have to be honest when Maria is proud to be an industrial engineer, she deserves it. She studied it. She has it, but what she applied to it in Columbia. Is not the way we use it in Australia. And until we were able to identify a whole, she's got a whole [00:11:00] stream of amazing skills that she did not showcase correctly and said to me, I dunno why my resume's not working because I don't really understand why I'm not getting into these jobs.
[00:11:12] And when I looked at it, I said, this is really confusing for me, Maria. I'm really confused about what you did. And when I looked at it was because she not, she called the types of jobs in Australia, the ones that are project management, she called them industrial engineer. And I said, that's not what an industrial engineer does in Australia.
[00:11:32] They are just not the right titles. And when, and as everyone knows, it has listened to me a hundred times. The only thing that can change on your resume is your. So her title rather being an industrial engineer was, project management coordinator, officer manager. And once we started, because she actually worked in project management, she ran the projects that happened to be in large organizations.
[00:11:59] So once we [00:12:00] were able to match that to the market, she was having a lot more success in getting opportunities. Whereas in the past, she wasn't. And that was really hard. So what skills did we draw out, Maria that are really strong around project management? What skills did you have? That really matched the market here around project management.
[00:12:17] Maria: I think we focus in three big ones that it was planning stakeholder management and risk management. That was correct. I used to do in Columbia mean with big projects and you have to translate it. To the Australian market. 
[00:12:32] Marina: Yeah. And they were the ones that we identified, but weren't really high.
[00:12:37] They weren't really highlighted strongly enough. So we were able to bring those skills out and match her skills very closely to the jobs that were doing. Project management, planning, stakeholder management, identifying risks, and doing that real fundamental project manage. Types of roles where you've planned out the project, you are looking at [00:13:00] risks and you're looking at and you're looking at key points in the projects that she needs to manage.
[00:13:06] So all of a sudden, and also getting her head around that language and being able to show. That's what she has done. So project management experiences around planning, identifying risks, identifying impact, risk, impact assessments. She did all that, but they were not written on her resume because her perspective was more from an engineer perspective around process improvements rather than the planned, rather than the approach to plan things.
[00:13:33] The actual method plan, project, manage management methodology, being able to use certain project management, methodology tools. She had all that, but she hadn't highlighted in her resume nor could she speak about it because that wasn't where her focus was. Her focus was on the bigger picture, around strategy and improvement rather than project management day by.
[00:13:56] Grant: So we've identified the initial problem and the challenge [00:14:00] involved. So you've taken the first bit of remedial action marina, which is adjusting the resume and getting the terminology. Correct. And you are net you've now readjusted the sites for what roles Maria should be chasing down.
[00:14:18] what was the next step? 
[00:14:21] Marina: So the next step we did was that once we identified it, I think this, we started, how many did we apply for Maria? Sorry, again, how many jobs did we apply for? 
[00:14:31] Maria: I remember that the first time we talk about it was about my resume, just to check my resume because I had the opportunity already of participating in the selection process for Woolworths.
[00:14:43] I said, okay, I have the chance here to make it right. I need help. I need to get it right. So that's why my sister Valentina recommended marina and I said, okay, marina is the expert. I have to go to her to help. 
[00:14:55] Marina: So what was sitting on top of when Maria came was that she had [00:15:00] this opportunity.
[00:15:00] That was a little bit on hold wasn't it was, there was sort. They recognized you, but they hadn't really started the recruitment process, correct? It seemed to be a long time. 
[00:15:11] Maria: Yes. So one of my friends work works there and he said, okay, I can send your resume and I can recommend you, but I have to, I had to get my resume.
[00:15:22] Right. So just for the first step I needed marina, just to send out good resumes. So they recognize they could recognize my skills and I had the opportunity to start the selection process. 
[00:15:34] Marina: So that's why when she came in, she was aware of this opportunity. She needed her resume. And we had identified that the job that she was going for was around project management yet.
[00:15:45] This is where Maria was very frustrated because she said, I know I can do this job. I did this job and I understand this job, but somehow what I'm saying and what they're wanting, there's a, it's lost in [00:16:00] translation. So I'm confused on why. I'm, I know that I have the skills and I've got even the experience, but for some reason, when people look at my resume, it's not being translated correctly.
[00:16:13] And that's where we picked up that her focus was more on what her focus was more on process improvement, not project management. So when we shifted the focus from, improving and improving the process, by looking at the. Of the project management St. So the business steps. So how does, how, what are the steps that we do a process she used to do?
[00:16:40] She used to look at that and improve it, but underneath all, that was, she was on a project and she was doing project management skills and all that piece was not in her resume. That was just because that was. Fundamental that's what you normally do. Yeah. 
[00:16:55] Maria: think that my resume was more focused in the main goal in the [00:17:00] big picture of I planned the strategy.
[00:17:03] I planned the process improvement and blah, blah, blah. But my resume was never detailed saying how I was go. I was doing those things and how the. Was being a project manager that's right. That wasn't put in that wasn't in my resume. So that's why people were not looking 
[00:17:20] Marina: at. So once we put in that she, so we broke it down into strategy and project management.
[00:17:27] So I remember saying what we'll do here is we'll have two headings and we'll break it down. So therefore they know that you do the big picture, but also what do you do on a day to day basis on how to manage. And so when she gave that resume to Woolworths, they were keen to meet with. 
[00:17:44] Grant: so it sounds a little bit like it was almost a two step process marina of getting the resume, right.
[00:17:51] That there was the first analysis you did of it, and it still wasn't really working, but the Maria then [00:18:00] was aware of an opportunity and some feedback from Woolworths then helped you. No, that's not 
[00:18:07] Marina: what happened. No. No, that's not what happened. The pro what happened was Maria was getting very frustrated because she was not getting anywhere in the market.
[00:18:17] So her sister Valentina, which we've done a podcast with Valentina and is she's doing really well said if you are getting very frustrated in the market why don't you speak to Maria because marina, why don't you speak to marina? Because marina really helped me when sh Maria came at the, around about the same amount of time.
[00:18:35] So recently, maybe a week apart, she came to me to say, I'm very frustrated. I'm not seem to be getting much work. I can't get over the line and I have this opportunity. So Allworth is knocking on my door, but 
[00:18:49] Grant: I'm concerned. So the feedback has already been given. 
[00:18:51] Marina: Yeah. So I'm concerned because I'm not getting anywhere.
[00:18:55] I have an opportunity and I'm doing something wrong and I dunno what it is. So in our [00:19:00] first session together, I said, okay, what is that opportunity and what are you going for? And that's what we identified that, why this was broken down because I asked Maria, what are you applying for? And she's she was she, so what the confusion was is that if I'm an industrial engineer and I'm applying for work, she was applying for, she was applying for work.
[00:19:23] That was in firstly, she said, I can't apply for work because I've got, they want production and I haven't got production. So I don't know. And so therefore if I've gotta transfer my skills into, how do I transfer my. Because when I worked with her we fundamentally broke it down. I realized that as Maria said, she's got two parts.
[00:19:44] She had some big strategy, but what she ignored was all her pro product, all her project management skills and her project management experience, which was not highlighted in her resume. So when Maria said, I have an opportunity now at Woolworths, the job at [00:20:00] Woolworths is project management. How do I now drive the right skill sets that I know I have into my resume.
[00:20:08] So therefore, when I apply for that role, I'm gonna be able when I give my resume to the manager and she, he puts my resume forward, I will get tapped on the shoulders and ask for an interview. So we had to work on getting that resume, right. So we could then present it to Woolworths. When we presented it to Woolworths, Maria got Maria, got an invite.
[00:20:31] And she said, this is the first time I've received an invite to the interview. 
[00:20:35] Maria: And one of the biggest companies in Australia, it was my chance. 
[00:20:39] Marina: and that's why then Maria started to panic. Like you can hear 
[00:20:42] Grant: exactly. And. So Maria, there were a couple of things right at the beginning that sort of might have been other hurdles.
[00:20:51] One thing is coming in as a non-citizen on, on a visa. And the other thing was your your [00:21:00] confidence in your own English skills. So when you came into Australia with the idea, Learning English and bringing it to a much higher level. Did the visa that you came in on give you work rights?
[00:21:14] Maria: No. So yes. Yes and no. 
[00:21:16] Grant: What did you come as an English language student or 
[00:21:19] Maria: as a student? Yeah. Okay. Other countries, they have various options of visa for me in Colombia and for us, we have just tourist visa or student visa. So I came as certain student and the students they can work just part-time yeah.
[00:21:32] 20 hours per week. But in that way, you are never gonna be able to find a job like personal job in a big company. Yeah. Have have a time. I don't think that's a good time. 
[00:21:44] Grant: So you obviously did your English course and brought your English up to standard. How did you then solve the problem of being on a student visa, but then wanting to work full time for a major corporation in a [00:22:00] top level management position?
[00:22:01] What what was that process? 
[00:22:03] Maria: Yeah I was in a student visa for one year or one and a half. But then I was trying to get an sponsorship from a company, but because my experience was overseas and I didn't have an experience in Australia, that was really challenging. What I did was I jumped in my partner's visa, so I'm still in his visa.
[00:22:24] He's in a sponsorship visa with one, another big company here in Australia, but the chance I have now is applying for a sponsorship. With world war that that option is gonna be available for me when I've been in six months in the company, 
[00:22:40] Grant: so that the. That's an opportunity, but it's also a challenge.
[00:22:45] People need to understand that one, one door was closed, but luckily you had the opportunity of taking some skilled. Getting some skilled experience on one class of visa, and then being able to move [00:23:00] that hopefully to another class where you get sponsored in your own, right. Under the skilled migration program or whatnot but you've had, you've used your time to build up the appropriate experience you need to be eligible.
[00:23:14] So that's really the point I wanna make out that people always have to be aware of what they might need. To get to the next step and that they need to use their time wise. And take opportunities to, to be able to fill those holes if needed. 
[00:23:29] Maria: Definitely. So when I start, sorry, when I start started looking for work here in Australia, I had two big problems.
[00:23:37] First one is my English skills. And second, my, my experience was just overseas. So I took the chance of being in my partner's visa to get my English in the level that I needed. To apply for applying to a big company and second to get experience here in Australia. So I found the role as a project manager in another company, and I worked for them [00:24:00] for one and a half years.
[00:24:02] And when that pro project finished, I say, okay, now I'm ready now. I'm ready to hit the big one. 
[00:24:08] Grant: So that's part of the story. We haven't talk, we hadn't talked about that role for one and a half years, that was with a different company. What kind of area was what industry and what kind of sector was that in ma 
[00:24:22] Maria: For one and a half years, I worked for two companies.
[00:24:24] The one, the first one was a company. That works with lawyers. So it is a company that man sells data analytics to lawyers in Australia. And I work in a project with them for four months. And then I jump to the automotive company industry working for Audi. Audi the cars, Audi Australia. So I was working in a project of re reselling cars with them for one and a half years before I jumped to Uber.
[00:24:56] So I changed two, three complete different [00:25:00] industries in three years, 
[00:25:01] Grant: but that demonstrates a wide range of adaptable transferable skills. Doesn't it? Marina. 
[00:25:08] Marina: Absolutely. And the other thing that but those and those roles again weren't your, they were mishmash of different things. So it was about being able to break those roles down very clearly around project management, which Maria hadn't done.
[00:25:26] Enough to show that, you know, she says that she worked on a project, but it was about breaking down how she worked on that project. To mirror project management areas in other organizations that wasn't broken down clearly enough so that she could match the key selection criteria. Enough.
[00:25:44] So she had done experience overseas. Then she got into these two roles, but they were not, you know, you had to break the roles down very clearly to demonstrate that her knowledge of project management and working on these projects could mirror and [00:26:00] match the role at wood woods. And that's what we needed to work on.
[00:26:03] Grant: Maria, you had a bit of an advantage in one way in that you had, your sister had already been through the process of coming from. Your cultural background, your language background, and successfully going through the process to get a a management professional job here. Now you've been through the process.
[00:26:25] What would with the benefit of your experience, what would you tell somebody who was perhaps in in Latin America now? What they need to prepare for, or what they need to do before they get on the plane and arrive in Australia. If they're looking to build a career here,
[00:26:47] Maria: I would say, first of all, that they have to be really emotionally strong because this process is really difficult. For me, it was really difficult to have experience in a kind of status[00:27:00] back in Colombia, like a good job, good network, et cetera, and coming here to start from scratch. So first of all, you have to be really strong, emotionally, be willing to deal with your head, telling you, what do you do?
[00:27:15] What do you do? You're not gonna be able to do it. And third find the experts. Find the experts and put the, put a lot of work in what you want. I think that if, what was what'd they say, if there's a wheel, there's a way, so you have to find, you have to find someone to help you and put all the hard work to make your dreams come true.
[00:27:38] But something is gonna come up at the end of the day. Marinna 
[00:27:41] Grant: following on from. What would your advice be for someone if they were coming in with an idea of what their role is. And they come here in Australia is slightly different in the way the industry is organized or or how skills are recognized, what would you tell [00:28:00] someone who's.
[00:28:00] Overseas looking at Australia, what do they need to, how do they get their ducks in a row before 
[00:28:07] Marina: they even so I think Maria mentioned it in some ways, firstly, get someone that is in your area or in Australia that can help you navigate the local areas, help you navigate what it means to be.
[00:28:23] Your what, where, what you're looking for, how does it work in Australia? How does how does your roles fit in Australia and be able to navigate the market in such a way that you understand where you might fit? So therefore you are then you're then getting your tools ready. Understand that.
[00:28:44] Number one, if you've got qualifications from overseas, they're not recognized if you're not, they're not recognized unless they're matched to the Australian standards. So that's really critical because working with a lot of people from overseas, they just, I don't know. [00:29:00] I think most of them do understand it, but we can still get people that think I've got qualifications, but if you're not, if they're not assess against Australian standards, they're actually not recognized.
[00:29:09] So that's number one. They need to understand that. Number two Australia works very differently. So Melbourne to Sydney, to Queensland, to Perth, to west, to south Australia, we are different states and we work very differently. Sydney is faster more pay. There's a lot. There's a lot of opportunities in Sydney.
[00:29:29] It's got higher salaries, but you've gotta have a lot. You've got a lot more competition. Melbourne's a very D. It's different culturally it's different. There's the, we are high hospitality. We are high retail. We have no production. We have no manufacturing. We're high project management. So there's a lot of different industries that Melbourne has that Sydney doesn't have that Queensland doesn't have.
[00:29:53] A, where do you wanna locate B speak to the experts in those areas around, okay, [00:30:00] what are the opportunities? How do I get myself prepared for those opportunities? And when I look at what I have from overseas, how does that fit into Australia? If I've got this education, Industrial engineer, project management consulting digital, right?
[00:30:15] So this is who I am overseas, cuz there's a lot of people in digital that comes from south America. When they come to Australia, where do I work? You've got digital agencies, you've got digital businesses. You've got digital organization. So a lot of people don't know that breakdown. So talk to the experts around, okay, what does this mean for me?
[00:30:35] And you should prepare from overseas. So when people, when people are listening to our podcasts, and I know that you work with David Boor and he talks about, what the visas are how the different types of visa. So you understand. So I go to a migration lawyer to understand the legal aspect.
[00:30:52] Why aren't you going to the experts to tell you how you need to prepare for the career part of your journey? And what's really good [00:31:00] about Maria as well. And this is really important because people say this all the time. I'm on a spon, I'm on a sponsorship or I'm on a visa for two years. The market at the moment is at least accepting that if you've got a two year visa, they'll take you on.
[00:31:16] So your visa is not going to be a problem. If you've got a long term visa, if you have a six month visa, You're starting to get into a little bit of hot water, but you might be able to get a small consulting or a small project job, or a small contract or a six month temp contract you might be able to.
[00:31:39] But if you've got less than that you're not gonna be able to, you're not gonna be able to move on. So this is why Maria's story is really important because she's working for Woolworths in a project management role. And she's on a two year visa and they were willing to accept that. So I find that amazing because organizations, [00:32:00] because we ha don't have maybe the skills at the moment.
[00:32:02] We're not that we're not immigrating a lot of people, our people are spreading out for people. This is a chance for people that. Are in a visa situation, might have the opportunity now to really grab a role in Australia, if you know what you are doing. And if you know where to look, that's critical.
[00:32:23] Grant: Marina, if somebody is wondering how their skills match up overseas, it's difficult to navigate which Institute or which academy or whatever is going to be the right one to contact. Are you happy for people to contact you through the website for a Maybe a pointer in the right way for them to get started on that process.
[00:32:46] I know you are not gonna do 
[00:32:47] Marina: a school. I find, I, I find that the them finding the courses is not the problem, 
[00:32:55] Grant: them finding, like finding, for instance if Maria had of just [00:33:00] sent an email to the Institute of engineers, they would've just sent back and. No. Sorry. So then there's more digging that needs to be done and she would need to have found someone like you to get an idea of where she needed to look to then get her skills assessed from overseas.
[00:33:20] Which is, I think what we were saying, you need to prepare. 
[00:33:23] Marina: There is only I can't remember. Maria, where did you get your where did you get your course accredited to Australian standards? What did you look up? 
[00:33:30] Maria: The injur Australia website. 
[00:33:32] Marina: Sorry, the 
[00:33:33] Maria: engineers Australia website. 
[00:33:36] Grant: So it was the engineer.
[00:33:37] Yeah. Engineer engineering, Australia. 
[00:33:39] Marina: So you just gotta go to the associations that you belong to, to get them assessed. But a lot, as I said, there are few people that there's still a few people that don't know that. What they can do from overseas is reach out and say, my qualifications are in digital.
[00:33:58] My qualifications are [00:34:00] in. And then we look that they can, I can then direct them to, but that's not something that I, that's not something that I am an expert, to be honest. That's David Booral, here's the one that would say, if you want, you need to get, this is where you would get your qualifications assessed.
[00:34:16] So I'm not an expert across the whole field. 
[00:34:19] Grant: And I must say I just put skills assessment Australia into my friend, Mr. Google, and nearly all of the links that were not the government. And as we know from other things, often the government website is the last place you want to go for any information.
[00:34:35] They were nearly all pointing towards immigration lawyers and immigration agents. So yeah. So there we go. That. That was worth the whole price of admission. I think if that saved someone hours on the phone or bouncing 
[00:34:51] Marina: emails. So when they're working with their migration lawyer, looking at coming to Australia, what they need to do is the migration lawyer will ask the [00:35:00] question, will my qualifications be accepted in Australia?
[00:35:03] And if they're not, what do I need to do? And secondly, if I need to navigate for work, and I'm slightly confus. Who should I speak to? And they were, they would be referred to a career coach like me, that would work on navigating the market for them. The other thing that was really important with Maria was yeah.
[00:35:22] Now was the interview. So it was then being able to draw out the right examples from her experience in Columbia and her experience in Australia to present herself strongly enough. To get over the line. Remember she was only asked to put a resume in, she had to still prove her worth in an interview. And I will remember when I spoke to Maria, I.
[00:35:46] No, that's not the right example. that's not the one we're gonna use. Why not? No, no, we, that doesn't demonstrate your skills and she's oh, I thought that was a good example. No, Maria, that's not a good example. We used to [00:36:00] laugh a lot. I used to love working with Maria. I think that's, I'm so excited.
[00:36:04] I've got the. Not right. That's not the right answer. 
[00:36:07] Maria: I think that's the main point of finding an expert in the field, because all these things about interviews, you find them online. You're gonna find the process, the star process. You have to follow in the interviews, behavior interviews. What kind of questions they're gonna ask you?
[00:36:23] You can find everything online, but you are not gonna find this. What marina did with me. Listening to my answers and say that's the wrong answer. Find another one, or give me more detail. I have something that is that I'm really, my personality is so is really concrete and specific. So I, I'm not good giving examples and details about the things I've done.
[00:36:46] So marina was. Put pressure on me. Tell me more, give me more details. Give me more numbers. So my answers were right in the interview. I think that's something you are never gonna find in videos [00:37:00] online. 
[00:37:00] Marina: And the time and the way I prepare my clients for interviews is not going through a hundred questions that could possibly be asked and coming up with answers for a hundred questions.
[00:37:12] We do not do it that way at all. And I think that's a massive mistake in the market that, I have watched, even Maria got, oh, here's a list of questions that you could be asked. And none of those questions were asked. So Maria had only worked on the questions that they said could be asked.
[00:37:31] She wouldn't have got over the interview because she was that's what, that's the way they, the industry answers that had to prepare for an interview. Yes. Users are approach, but here's a whole list of questions that you could be asked. That's not you could be working for ages and still not get the right answer and still not get the right question.
[00:37:49] So we work it in a very different way to make sure that, that my clients are very prepared for that interview present very high level of detail and also ask the [00:38:00] right questions at the end to make sure that the job that they're going for is a job. They really want. 
[00:38:06] Grant: Maria. I've really only got one.
[00:38:08] Last question for you, I'm interested to know what you found to be the main differences in the whole recruitment selection interviewing process and the eventual hiring compared to what you were used to in. Columbia in previous endeavors. How is it different in Australia? 
[00:38:31] Maria: It's completely different grant.
[00:38:33] Australia is a whole new world and you have to learn a new whole system of applying for jobs, preparing for the interviews and especially selling your stories to the companies, giving as much detail as you can. For them to pick up your skills and your personality and everything that they're looking in at, for, in a candidate in Colombia?
[00:38:57] I think I never prepared for an interview. There [00:39:00] are a lot of websites you can apply for jobs and blah, blah, blah. You learn a little bit about the company, but you just go and tell your story and talk about your experience, but you're never using Star methods or anything like that. So it's a whole new system that you have to learn and that you have to adapt coming from anywhere in the world.
[00:39:19] I would say I, I'm not sure if in other countries they use the same, but in here you have to adapt 
[00:39:25] Grant: Mariana. What would bearing that in mind? For somebody looking at Australia from outside, what would be your top tip? 
[00:39:34] Marina: I think you need to be like, I always say to candidates going for work, you need to be prepared.
[00:39:42] I think you need to be mentally, physically, and emotionally prepared to come to Australia. You are arriving in a country where you might need to start again. So you need to be resilient about that. You need to get help. So therefore you can navigate [00:40:00] the market the best you can and not go through.
[00:40:02] The levels of desperation and concern and worry that Maria was going through. You don't need to put yourself through that. If you've got someone to help you along the way. And I honestly think is knowledge is power. You need to know what you need to do. Where do you need to go? How do you approach things?
[00:40:22] It's a different system. It's a different process. Learn it and be prepared for it. And that way then a lot of. Real heartache that you might go through of, I don't know what I'm doing. I dunno where I'm going. Could be if could be taken away, because you've got someone supporting you and helping you along the way, like a migration lawyer, you need a lawyer to get into the country.
[00:40:45] Why? And if you wanna find somewhere to live, you go to a real estate agent. And if you wanna understand our health systems, you'll look up our government. So why would you not get support if you need a career? 
[00:40:56] Grant: Sounds like really good advice. So [00:41:00] marina, if someone needs to get that kind of advice, where can they find it?
[00:41:05] Marina: They can always go to my website, WW dot let's create with a z.com.au. And there, you can always book a time to have a chat with me. And, I'm always willing to provide a lot of support and advice initially so that I can help people achieve what they need to achieve. Doesn't hurt to have a free conversation with me.
[00:41:25] Cause I might just say something that will change your approach or you might have or achieve success. So you know, why not give it a. 
[00:41:33] Grant: Totally Maria. Congratulations on your dogged determination and your ultimate success in finding your job. I I expect that we'll probably see you on the, on, on the board of a major Australian company in 15 or 20 years time.
[00:41:50] Yes, I 
[00:41:50] Maria: hope so too. 
[00:41:52] Marina: so mayor, what would be your last comment? What would be your last comment about your experience? 
[00:41:56] Maria: My last common would be again, when [00:42:00] there's a wheel, there's a way find help. And yeah, we all can do it. Screens can come true if we work for them. 
[00:42:07] Grant: Beautiful. Thank you, marina.
[00:42:09] It's so topical. We could use a Hackney phrase. If you have a go, you'll get a go. 
[00:42:15] Marina: There you go. There you go. There you go. See how good Marins become. She's picking up all our phrases. Yeah, 
[00:42:20] Grant: that's right. You wouldn't, you would be hard pressed to know that English was not a language that you have been familiar with for many years.
[00:42:28] Marina. It's been great for you to bring Maria on. And it was also nice to meet somebody who is related to somebody we've had on the show earlier on too. That's two success stories from 
[00:42:41] Maria: success stories from 
[00:42:42] Grant: Marna. That's right. There's a, there's a truckload of them, but two from Columbia that we're in the same family we talked about.
[00:42:50] That's right. It's great. Thanks marina. Thanks everyone for for being with us. Thanks, Maria. And don't 
[00:42:56] Marina: forget, let's you. Bye everyone. 
[00:42:59] Grant: [00:43:00] Let's create.com. Dot AU and that's let's wither the said . Bye. Bye everyone. 
